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1. Do you fully support the process of collective bargaining and civil service
administration? If so, why?
Yes, I fully support the collective bargaining process and civil service administration. During my
15 years on the Board of Aldermen, I have always tried to promote these activities as necessary
protections for our City employees. Without these protections, governmental employees could be
subject to tremendous political pressures and favoritism. I fully understand the process and
importance of collective bargaining as part of a successful contract. I believe civil service is a
fair way to hire and promote employees.
2. Have you ever belonged to a union? If so, which one and where? What was your
opinion of the job that union did in your workplace?
I’m the only at-Large member on the Board of Alderman that is a union member.
I’m a 26-year member of the Massachusetts Correction Officers Federated Union. In that time I
have been a Steward, served for 10-years as a Sergeant in the Employee Assistance Program
and currently hold the rank of Sergeant.
I’ve seen personally the stability that union representation can give a family. My father was a
40-year member of the MBTA Carmen’s Union and my brother is a current 26-year member of
this union.

The union has given me everything I have – a secure job with good wages, health insurance and
benefits.
3. How do you feel about protecting Retiree’s rights and benefits?
I am a strong proponent of protecting the rights and benefits that our Retirees are entitled to. I
have supported raising the COLA for retirees since being elected. Many retirees are on a fixed
income and we to remember their many years of service to the city.
4. What would an endorsement from the SLC mean to you?
I have been honored to receive the endorsement of the Somerville Police Employees Association
and the Somerville Firefighters Local 76 in past years, as well as the Professional Fire Fighters
of MA, Greater Boston Labor Council, and Carmen’s Union. I think an endorsement from the
SLC would be recognition of my strong labor record for Somerville union members. I believe I
have been an outspoken advocate for city workers and labor.
5. How do you feel about outsourcing union positions? The trend in the city is to
outsource to private contractors, as an example, Custodial Services Street Sweeping
and the Retirement Department. Do you oppose this or have a better solution?
Police Chief taken out of civil service?
Whenever possible I believe that union positions should be kept within the union. I fought the
custodian privatization while on the Board and through my efforts no permanent civil service
custodians were laid off. Anytime you take a position like the Chiefs job out of civil service it is a
tough decision. As a permanent Sergeant in the Department of Correction I took it seriously and
I feel that the Mayor should have the ability to choose the manager of the police department.
6. What is your opinion of organized labor?
I believe that all unions are under attack locally and nationally. The public perception today is
that public employees receive too much. Contrary to public perception, I know that the working
men and women of your union work tirelessly to perform the duties of your job. I believe now more than ever - it’s important to reelect a union member to the Board of Alderman that
understands these issues.
I was proud and honored to receive the Greater Boston Labor Council’s 2008 Municipal
Government Leadership Award, for my support of working families and for sponsoring the
Responsible Employer Ordinance.

7. If the city comes up to a budget shortfall, what would you do first to balance the
municipal budget?
Public safety and retaining jobs has always been my first priority in any budget I have
participated in. I’ve voted to fund every union contract since being elected on the School
Committee and Board of Alderman during my 16-year tenure. When making cuts it’s important
to set priorities and I would look to other departments such as communications when making
these cuts.
8. Would you or have you ever crossed a picket line? If so explain why.
I have never crossed a picket line. I was honored to walk with the Shaw’s workers on Beacon
Street, the building and trades unions at the Max Pak site on Lowell Street and the NStar
workers on Joy Street. I wrote a resolution in support of the Shaw’s workers and the Tufts
Janitors to have the ability to organize; both were passed by the Board.
Union leaders – not just in Somerville but across greater Boston – have my cell phone number
and know me on a first name basis. We have an open line of communication; they know that they
can call me and I’m always willing to work collaboratively with them for their members.

Matt McLaughlin For Ward 1 Alderman

Aug 6

to me
Hi Peter,
Sorry for the inconvenience. I have an old Mac and have Word but it doesn't translate sometimes. I attached my
comments as inline text below. I hope this is acceptable.
Matt

1: Do you fully support the process of collective bargaining and Civil Service Administration?

Collective bargaining is the only way working people can get fair representation in the workplace. I fully support
collective bargaining for both public and private entities.

2: Have you ever been a member of a union? And in what prior public service, if any, have you participated in?

I have never had the honor of being represented by a union, but I come from a strong union family. My mother was in
SEIU 615 when she was a janitor at MIT. I attribute union jobs to our family staying together. My brother Stephen is
also presently a SEIU 615 member. My uncle Stephen is a union organizer at General Electric in Lynn. I also have
many friends involved in the labor movement.
As for public service, I served two tours in Iraq with the Army, attaining the rank of sergeant. I am also co founder and
former president of Save Our Somerville, a non-profit that, among other issues, fought for local and union hire in
Somerville.

3: How do you feel about protecting Retiree’s rights and benefits?

I do not believe cutting benefits for Somerville people is the answer to municipal problems. Rather, it would make life
harder for Somerville residents. I have relentlessly fought to increase the standard of living and to prevent displacement
of Somerville people. Cutting benefits would be counterproductive to this fight.

4: What would an endorsement from the SLC mean to you?

I have already received several union endorsements, including IBEW 2222, Teamsters 122 and Carpenters 218. An
endorsement from SLC would be particularly meaningful to me because it would be an acknowledgement of my prior
work protecting working Somerville residents. It would also serve as an affirmation of what I would like to do as
alderman. I know many Somerville people who serve as police, firefighters, custodians, etc. and would be proud to
have their endorsement.

5: How do you feel about outsourcing union positions? The trend in the city is to outsourcing to private contractors as an
example, Custodial Services Street Sweeping and the Retirement Department. Do you oppose this or have a better
solution? Police Chief taken out of Civil Service?

I am generally opposed to outsourcing, as the only change is often in wages and benefits for employees. Outsourcing in
the public and private sector represents a race to the bottom to me, where the standard of living for working people is
repeatedly diminished for “efficiency.” In Somerville, outsourcing represents a concentration of wealth into the hands of
contractors, and a concentration of power in a political system that already strongly favors whoever is mayor, such as
police appointments taken out of Civil Service.

6: What is your opinion of organized labor?

I have been a strong supporter of organized labor since I was a teenager. I have traveled around the nation as well as
other countries to support organized labor. I have also supported unions in Somerville, such as the recent fight for
Somerville and union jobs at the Maxwell Green development. I continue to support Somerville first hiring with a strong
preference to union labor, as they provide wages that will ensure working people can survive in Somerville.

7: If the city comes up with a budget shortfall, what would you do first to balance the municipal budget?

Budget cuts are something that I would take very seriously and not make rash decisions on. The city provides a number
of essential services that I would not want to see diminished. In the event of unavoidable cuts, however, I would state
generally that I feel the city spends a lot of money on advertising how great our city is, while at the same time making
cuts to programs that actually make it great. I do not think we need as many media professionals and promoters as the
things we love about Somerville are self-evident.

8: Would you or have you ever crossed a picket line?

I have never crossed a picket line. In fact, I have stood in picket lines, such as my work at the Maxwell Green
development. I refused to go to Star Market in Porter Square for months until they resolved their discrepancies with
organized labor. This was no small gesture as I don’t own a car and it was the only super market in my neighborhood at
the time. Not all picket lines are created equal, however, and I reserve the right to make a case-by-case decision on
crossing picket lines.

Elio LoRusso Candidate for Alderman Ward 1
Somerville Labor Coalition Questionnaire

1. Yes
2. No. Served on the City of Somerville Condo Review Board for four years.
3. If elected, I will vote to protect retiree’s rights and benefits. People who have
worked for a lifetime serving the people of Somerville deserve to receive the
benefits that they were promised.
4. I would be honored to be endorsed by SLC. Working people are the heart and soul
of our community and I am running to represent the people of Ward 1 and the
city.
5. I’m opposed to outsourcing union positions.
6. Organized Labor is part of the fabric of America and strong unions are vital to
protecting the interests of working people. Throughout our history, unions
have been on the front lines of the fight for social justice.
7. I believe there is excessive and wasteful spending in some areas of city
government. I will look at each department to identify savings. Protecting
union jobs and benefits will be a top priority.
8. No.

Rebekah L Gewirtz

Somerville Labor Coalition Questionnaire for Political Endorsement of Candidates 2013

1. Do you fully support the process of collective bargaining and Civil Service Administration?
Yes, and I have fought for this the entire time I have been on the Board of Aldermen.
2. Have you ever been a member of a union? And in what prior public service, if any have you
participated?
I have never been in a union. I have worked to support union organizing both as the Ward 6 Alderman
and in my day job as the Director of Government Relations at the National Association of Social Workers, MA
Chapter.
3. How do you feel about protecting Retiree’s rights and benefits?
I feel strongly about this. Retirees entered into an agreement with the city when they were working that
must be kept. Many retirees worked for the City of Somerville for their entire careers. We need to be sure we are
honoring their service and living up to our commitments to them once they retire. This means making sure they
have access to health care and pension benefits. What is often lost in the dialogue about pensions is that those
who have chosen public service employment do not pay into social security. Their pension is the only support
they have upon retirement.
4. What would an endorsement from the SLC mean to you?
I would be honored to receive the endorsement of the SLC. I have worked hard in my role as Ward 6
Alderman to be an ally of organized labor and to make these issues a priority. I have spoken up in several
situations to defend union organizing and those public employees protected by unions – when there was a
move to outsource custodial services in the city, when it was uncertain whether the fire fighter contract
would be funded, and in support of workers at the Russell Disposal trash hauling company. I have also
refused to cross a picket line at city hall and would never do so in the future.
5. How do you feel about outsourcing union positions? The trend in the city is to outsourcing to
private contractors as an example, Custodial Services Street Sweeping and the Retirement
Department. Do you oppose this or have a better solution? Police Chief taken out of Civil Service?
See answer to number 4 above. I do not believe we should be outsourcing city services. There are other
ways to save in tough times and I have proposed other ways through our budget process. Outsourcing
leads to the degradation of the middle class and creates more part time, low paid jobs that often lack good
benefits. I am strongly opposed to outsourcing city services. I am also opposed to taking positions out of
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civil service if this can at all be avoided. Civil service protects against patronage, which is critically
important to the integrity of the hiring process.
6. What is your opinion of organized labor?
I am strongly supportive of organized labor and I consider myself a strong ally for the cause of fairness
and equality in the workplace. Organized labor has been a positive driving force for good wages and
benefits and its important public officials support this work.
7. If the city comes up to a budget shortfall, what would you do first to balance the municipal budget?
First, I would look at the areas that are discretionary and that have grown significantly in recent years.
Extensive financial resources have been directed to 311 and communications. While I support the work of both
of these departments, we need to be sure we are not duplicating efforts and that we are managing resources
effectively and efficiently. The city has wisely invested in SomerStat, which makes city departments as efficient
and accountable as possible. I would like to see SomerStat come forward with areas for growth and areas that we
can reduce as we move forward.
8. Would you or have you ever crossed a picket line?
I never have and I never would.
(SLC) Working Together To Provide Fair Labor for All
We are proud to announce that these unions are represented by the founding members of the Somerville Labor
Coalition.

· Somerville Firefighters Association

· Somerville Police Employees Association

· Somerville Police Superior Officers Association
· Somerville Municipal Employees Association
· Somerville Dispatchers Local 888 SEIU
· NCFO Local 3 School Custodians
*Please note that you may not be considered for an endorsement from the Somerville Labor Coalition
unless we have this completed form returned to the SLC by August 5th, 2013.
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Ross Richmond – Candidate for Ward 5 School Committee
1.
Do you fully support the process of collective bargaining and Civil Services
Administration?
I believe that collective bargaining is the fundamental right of all workers, and is the best way to
ensure that workers get fair wages and good treatment on the job. I fully support the process of
collective bargaining, and will fight to ensure that Somerville maintains this right. I also believe
that all members of SLC deserve civil service status because they are government employees, and
all government employees should receive the benefits that come with being a civil servant.
2.
Have you ever belonged to a union? And in what prior public service, if any, have you
participated?
I have never belonged to a union. My mother was a member of the Boston Teachers Union (Local
66 of AFT) for many years. I know that she and most of her colleagues in the Boston Public
School System did an excellent job. The Boston Teachers Union worked to ensure teachers taught
in an environment where they were respected, compensated well, and had a voice in their school
and administration. Children in Boston schools were the beneficiaries of the union because we
have better teachers as a result.
I currently work at the Higher Education Committee at the State House and am a volunteer math
tutor for 4th and 5th graders at the Kennedy School.
3.

How do you feel about protecting Retiree’s rights and benefits?

I believe we made a promise to retirees when they signed a contract that guaranteed their rights
and benefits. I stand by that promise. I will fight to protect worker’s rights that they deserve from
years of hard work for the good. We owe it to those who serve the public to ensure they have a
fair and reliable income and benefits for retirement.
4.

What would an endorsement from the SLC mean for you?

Members of the Somerville Labor Coalition live, work, and raise families right here in
Somerville. They make our community stronger through their work, and deserve elected officials
who will work as hard as them to make Somerville a better place. As a member of the school
committee, I will work alongside members of SLC to make our schools, and our community a
better place for everyone. An endorsement from SLC will create a foundation to work with SLC
members to make our schools better.
5.
How do you feel about outsourcing union positions? The trend in the city is to outsource
to private contractors as an example, custodial services Street Sweeping and the Retirement
Department. Do you oppose this or have a better solution? Police Chief taken out of Civil
Service?
I believe that outsourcing union positions to non-union workers is wrong, and fundamentally
antithetical to the values of our city. Work done by union workers is often better and more
reliable than work done by non-union outsourced labor, so I believe that Somerville should only
hire union labor. I would have to look into the issue of the Police Chief more closely, as a School
Committee candidate I do not yet have enough information to make an informed opinion on the
matter.

6.

What is your opinion of organized labor?

I believe that union workers do a better and more reliable job than non-union labor. I was raised
in a family that believed in hard work and the importance of fair treatment and an empowered
work force through collective bargaining. People who work in our city should be able to afford to
live in our city. This means we must ensure our labor agreements support the hard work of our
municipal employees. Strong unions strengthen our community and make Somerville a better
place to live for all residents.
8.

Would you or have you ever crossed a picket line? If so explain why.

I have not, and I would never.
Additional information about my campaign can be found at www.rossrichmond.org. Please call
617.863.0177 with any questions. Thank you.

